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MEMORANDUM FOR: Executive Director-Comptroller

SUBJECT : Cha%gsgﬂf Career Service Designstion for Comptroller,
Q s and Trensfer of Bupergrade Ceiling

1. This memorandum submits in psragraph § s recomendation for
your espproval.

2. Under established rules for maintaining effective control over
supergrade positions, persannel, and ceiling, supergrade personnel are
charged against the Career Service of the supergrade positions they occupy.
Upon egtablishment of the Staffing Authorization System, utilizing the
improved reporting capacity of the computer, complience with the rules
for charging will be essentiel to insure accurate sutomated reporting.

3. In the following case, the charging of position and incumbent
is inconsistent with the esteblished rules. The positian of Comptroller,
G8-16, mumber 0103& in the Office of the DDS&T, is deaignated as a
rosition in the "B" Career Service, the Cereer Service of the Office

of the Directm&gfmbent, | | is in the "SF" Career 25X1
25X1 Service. Both and hie position are charged sgeinst the "R"

Cereer Service instead of the "E" Career Service as required under the

rules. On establishment of the sutomated reporting system, informstion
oo this position and incumbent would be reported incorrectly snd would

have to be corrected manually.

4. There are three possible solutions to the problem. These sre:

a, Change the position from the "E" Carcer Service to the
"SP" Career Service. The position and incumbent would be charged
againgt the "S" Career Service. Ome supergrade cediling should
be transferred fram the "R" Careser Service to the "S" Career
Bervice,

b. Change the position from the "B" Carzer Service to the
"R" Career Service. There would be no change in supergrade ceiling
and incumbent would be appropriately charged.

¢. Lesve the position in the "E" Career Service but transfer

one supergrade ceiling from the "R" Carcer Service to the "E" Career
Bervice. The incumbent would be appropristely charged.
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5, The best solution would be alternative 2., to chenge the
position to the "SF" Career Service end trensfer one supergrade ceiling
#ran the "R Career Service to the "8" Career Serviece, This is more
appropriate since the position is properly in the SF" Cereer Service.
While one supergrade ceiling transfer is required, this should ereate
no problem since the "8F Career Service will normelly be expected to
mrovide an ineumbent for the position.

6. Therefore, I reccmmend that you approve the change of the
position from the "E" Career Service to the "SF" Career Service and the
transfer of one supergrade ceiling from the 'R” Career Service to the
"s8" Career Service.

Rarry B, Pisher
Diractor cof Personnel

CONCUR:

Carl E., Ducketi Date
Deputy Director for Selence & Technology

John W, Coffey Date
Deputy Director for Support

The recommendation contained in parsgraeph 6 i® epproved.

I . E.’ Ea %3& : - Detea
Executive Director-Comptroller
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